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INTRODUCTION

The Portsmouth (PORTS) and Paducah (PGDP) Site Offices are implementing the
Department's policy to develop a Work Force Restructuring (WFR) Plan to mitigate the
impact of work force restructuring on affected workers and their communities due to
changes in missions or budgets, or from management and contracting efficiencies. This
docwnent is the PORTS and PGDP WFR Plan that will serve as the generic plan
outlining benefits and actions that may be taken to address the impact of restructuring on
Lockheed Martin Utility Services (LMUS) workers at PORTS and PGDP through CY
1998. This Plan may be amended or updated, as circumstances require.

On May 29, 1997, PORTS and PGDP announced that notices of separations are to be
issued to approximately 130 workers of United States Enrichment Corporation's (USEC)
prime subcontractor, Lockheed Martin Utility Services. These reductions included 104
positions at PORTS and 11 positions at PGDP. The remaining 15 positions identified
were from USEC Central assigned to either PORTS or PDGP. An opportunity was
provided for workers to volunteer and receive severance to avoid an involuntary
separation. A total of 44 voluntary separations were achieved (PORTS had 37 and PDGP
had 7).

!

The above diagram shows the relationship among the United States Enrichment
Corporation (USEC), Lockheed Martin Utility Services (LMUS), Lockheed Martin
Energy Systems (LMES), and the Department of Energy (DOE). LMUS is the prime
contractor to USEC and employs over 4300 workers at PORTS and PGDP. LMUS
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provides required services for DOE related activities (highly enriched uranium
suspension and refeed, sedurity, maintenance and environmental) through a
Memorandum of Understanding (MOU) with LMES and DOE. The MOU specifically
identifies the scope of work, requirements and cost of each activity. DOE's prime
contractor is LMES and employs over 320 workers at PORTS and PGDP. LMES
manages the expenditures and coordination of all DOE Site activities for PORTS and
PGDP. The Oak Ridge Operations WFR Plan will address benefits and restructuring
actions for LMES workers at PORTS and PGDP.

Through an MOU, LMES buys services from LMUS to support DOE-related activities.
Completion of several DOE-related activities, including certain activities Environmental
Management Program and the nuclear safety upgrades of the Gaseous Diffusion Plants,
has reduced the services being provided by LMUS. This Plan is for those affected
LMUS employees who worked on DOE-related activities. The PORTS and PGDP Site
Offices have provided in this Plan a benefits and assistance package for LMUS
employees that is consistent with that provided recently to separated LMES workers at
Oak Ridge, because prior to July 1, 1993, LMUS and LMES workers were employed by a
single finn, which was a prime contractor to DOE.

From time to time, Oak Ridge Operations (ORO), the DOE field office responsible for
PORTS and PGDP, announces changes in missions and cost-saving efforts in the
Environmental Management (EM), Nuclear Energy (NE), and other DOE-related
activities that impact on PORTS and PGDP contractor and major subcontractor work
forces. The purpose of the cost-saving initiatives is to both improve the cost-
effectiveness and efficiency of accomplishing program work, and to prepare in a planned,
business-like manner for the likelihood of lower budgets over the long term. It is
expected that the resulting employment reductions will be accomplished in a phased
manner.

Each general announcement of the need to restructure the work force will include an
estimate of the number of positions to be eliminated during the next twelve months.
However, with future uncertainties surrounding budget levels in several major PORTS
and PGDP programs, it is likely that the actual number of impacted positions could vary
from the announced estimate.

PORTS and PGDP will involve area stakeholders by providing them with the current
Departmental planning guidance for Contractor Work Force Restructuring, seeking their
ideas on this draft plan, and incorporating their comments and suggestions into the final
Plan to the extent feasible.

As set forth below, this plan outlines actions PORTS and PGDP intend to take to reduce
the impact of restructuring on employees, including outplacement assistance, displaced
worker health benefits, preferential hiring requirements, relocation assistance, continuing
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educational or retraining assistance, and voluntary reduction-in-force (VRIF) separation
programs. To be eligible for the assistance and benefits described in this Plan, impacted
employees must meet the eligibility criteria described in Appendix A of this Plan.

IMPORT ANT NOTE: There is no guarantee that any future reductions in the work
force will include enhanced separation benefits. There is a very real possibility that
implementation of future work force restructuring actions will not include the same

level of benefits as may have been offered previously.

Provisions of this Plan are not intended to replace normal separation benefits to
which eligible contractor: employees would normally be entitled under their
contract. This Plan is offered to supplement those benefits. It is not the intent of
the Department of Energy in implementing this Work force Restructuring Plan to
create any private right of action or to create rights in any third parties.
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COMMilliITY AN~ ST AK~~bLQER I;N:yOL VEMENT2

PORTS anp PGDP provided 1~!opportUl)ity for local and regional stakeholders who may
be affected by work force res "turing to assist in the planning process. A list of
stakeholdets (see Appendix) , been compiled and includes employee representatives
and uniOnteaders, c(j)ntractor dsubcontractors, local and State governments,
educators, itizen groups, ec 9 ie;development and civic groups, and business and
commerci I leaders. , I

consisteni with the Interim Ping Guidance for Work Force Restructuring issued
February 996, PORTS and P will issue a general announcement at the time of
implemen ing majorl Work F r Rest~cturing. Infonnation will be provided to
emPIOyej ' employde repres nt iv~s, and the community at large that work force
changes 11 be required at e ortsmouth and Paducah facilities, including
approxim tely how many jo s ill be eliminated. A briefing for local media
representatives may also be el~ in ,conjunction with the announcement.

The Sout~m Ohio Dive:sifi ati n.lditiative Community Reuse <?rg.anization

(SODICRO) and the OhIO g nal Valley Development CommIssIon (OVRDC) are

nonprofit tconomic develop e t organizations made up of economic development
representa~ives from surroun iq~ communities, businesses and educational institutions.
They served effectively in a in:t lar role during the development of previous work force
restructuribg activitIes at PO .1: . To facilitate the communities involvement the
SODICRC1> and OVWC havf li~en recognized by the Portsmouth Site Office
coordinat~rs for are~ stakeh91dffS to work with PORTS and others in providing ideas to
the Plan. I I II

The paduffiah Site Office has nq~ recogniZied a Community Reuse Organization for the
greater Pa ucah area. The P ase Area Development District and the Greater Paducah
Economi Development Co jf are nonprofit economic development organizations, that
are curren~ly in the process f ~1tablishing a Community Reuse Organization for the
communi~. Shoulq such an O~ anizatio~ be created and recogniZed by PGDP,

considera~ion will be given tp oviding assistance according to the guidance published

by the Office ofWdrker andlC rnmunity Transition on February 7, 1997.

A draft o~this PORTS and~G~P WFR Plan was provided to local area stakeholders for
review and cornme~t. .Local .t. eho~der meetings to discuss the dr~ Plan were held in
order for POE to receIve ad It nalideaS and respond to any questIons or concerns.
DOE POI}TS and PGDP re e~ ntatives provided background infonnation on the WFR
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proce~s, and s ari~ed curre.t Pp .TS. and PGDP program perspecti~es and outlooks.
DOE mclu ed a uesuon and ans{,Jer enod for comments from the audience..
Suggestion and ther ideas we !cat lly considered and, as appropriate and to the
extent pract cabl , were include in. t final Plan. A record of all comments was made
and the basi for ejecting speci d rec mmendations in the final Plan was maintained and,
documente . C ies of Plan dr its the final Plan were placed in the U. S. DOE
Environme tal I formation Ce e at 05 W. Emmitt Avenue, Waverly, Ohio, 45690.The U.S. D E vironmental ' rm tion Center is open Monday, Tuesday, Wednesday

and Friday om 0 a.m. - 4 p. , d ursday from 9 a.m. - 12 p.m., and its telephone
number is ( 14) 47-5093. PI ! han es or additions are made available in the reading
room for re iew d comment.

Copies ofPland fts and the fi a~ PI for PGDP were be placed in the U.S. DOE
Environmental I ormation Ce ~~at 75 Freedom Blvd., Kevil, Kentucky, 42053. The
center is open 7 i .m. - 4 p.m., ~ kd ys or by appointment. Its telephone number is
(502) 463-2550. I n addition co l s 0 the Plan drafts and final will be available at the
Paducah Public ibrary, 555 W ~fg on St., Paducah, Kentucky, 42002. The library is
open 9 a.m. - 9 ~ ., Monday t lfliur- day, 9 a.m. - 5 p.m., Friday and Saturday and from
1 - 5 p.m. on swt ay and its tel pbon number is (502) 442-2510.

PORTS and;PG~encourage PE iCiP~ ts and other interested parties to submit any other
comments 0 th raft Plan f05 qnsi eration before submittal of the Plan to DOE
Headquarte for pproval by tl} i~ecr tary of Energy.
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3. WORK FORCE PLANNING AND AL REALIGNMENT

a. Wark Farce Planning

An essential part of restructuring e ork force is to assess current and future missions
and program work in relation to th s lIs and capabilities of the existing work force. The
purposes of this evaluation are to ete ine any mismatches between the skills required
to perform continuing or changed is ion requirements and the skills presently available
to perform the work, to determine extent to which the existing work force can be
reassigned or retrained to meet the ne s of changed missions, and to determine if it will
be necessary to terminate employ ent of individuals whose skills are no longer required.

The DOE managers of PORTS an P DP programs (Environmental Management,
Nuclear Energy and other major p gr s), in partnership with the contractors and
subcontractors who perform work n t ese areas and in consultation with existing
collective bargaining representativ s 0 potentially affected employees, reassess the work
force impacts as programmatic pri riti s shift and anticipated budget levels change.

The high degree of budgetary unc ai ty and anticipated changes in contractor
arrangements make it difficult to p an ork force needs for future years. Based on the
information and assumptions CUffe tl available, work force scenarios are developed and
then updated as conditions warrant e effects of changes in contracting arrangements,
existing contractor turnover, retrai .n , or other mitigating activities, and the need to
achieve other overall goals such as di rsity and cost reduction, all have a bearing on
work force planning decisions.

Each planning year,!contractors an~ d ~ Signated subcontractors provide to PORTS a

planning analysis by skills. The w rk orce analysis process used by the Department and

its contractor to det$mine necess ork force reduction is depicted in Figure 1, "Work
Force Restructuring Process," and s d scribed as follows:
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DEFINE
BUDGET

PRIOmTIZA TION OF WORK PROJECTS TO BE ACCOMPLISHED

Elements of Cost. Site. Organization. Etc.

. Labor. Materials

. Procured Services

. Subcontracts. Other Primes
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0 Defiqe the projected budget for the specific Program(s) (based on program
guidance from DOE), pr~pritize projects and activities to be accomplished
duri~gthe period as defiq~dby PORTS and PGDP;

0 Identify specific work (work scope) to be accomplished, and the work force skills
needed to carry out projects;

0 Determlt e the skills mix and other resources required to accomplish the defined
work by site, contractor, and organization. Resources include labor, materials,
procure services, and subcontracts;

0 Compar work requirements with available work force capability and develop
informa ion by affected organizations, analyzing the number of needed employees
by spec. lC worker classification and job group. Identify personnel impacts in
each of he involved organi2'.ations (contractors and subcontractors) and develop
mitigati g human resource strategies and action plan;

0 consult lwith community representatives and other affected stakeholders to
develop a plan. .

*Outsourcing, IPrivatization and Subcontracting

Employees laid~ ff because of outsourcing, privatization or subcontracting will receive

severance pay d, subject to meeting eligibility criteria, will also receive benefits under

this Plan, inclu ing the hiring preference under Section 3161 of the National Defense
Authorization ct for Fiscal Year 1993.

* Rein d us trialit-atio n

Reindustrializa ion is essential to the success of the region in recruiting industries to
provide replace ent jobs for those being lost through downsizing. Portsmouth intends to
lease surplus G eous Centrifuge Enriclunent Processing facilities and DOE-retained
facilities prim ily through the SODICRO, involving private sector business, but the
process could a so result in DOE contracts.

Companies wh contract to accomplish DOE-funded activity will be required, as part of
reindustrializa' n, to comply with Section 3161 requirements; including hiring
preference con ideration. If employees are impacted as a result of reindustrialization-
related contract or subcontracts, the same conditions as described above for outsourcing,
privatization subcontracting actions will apply.

If a company l+Ses a facility on the PORTS Site through SODICRO for commercial
business purpo~es, unrelated to DOE's mission, and not funded by DOE, the company
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will be encouragefi,to give first consideration to 3161.eligible individuals for any external
hiring it may do. .

*Major Changes in Contracting Arrangements

Project-support contractors and~ bcontractors are expected to periodically experience

reductions related to mission ch ges and/or reduced funding. PORTS and PGDP will

continue to work with all impacte organizations and applicable unions as they become

known.

Completion of Highly Enriched~anium Suspension and Refeed Programs will result in
a reduction of additional employes who can not be absorbed into LMUS. These
reductions are anticipated at paR S during the period of August - December 1998 and
will have a direct impact on the nited Plant Guard Workers of America.

b. Internal Placement and Reassi~$ents

PORTS and PGDP are committe
i~ assuring that contractors and subcontractors maximize utilization of the existi g ork force to reduce the need for involuntary

~eparation~ through a reduction-i .:, . rce. I~pacted or~anizations will consider

implementing as many of the foIl ng actions as feasible.

Limit external hiring.0

-New hires should be sev~rely restricted while at-risk employees remain who can

be placed in new positio~;.

-:Extemal hiring should b ~; limited to obtaining critical skills which are unavailable

within the exi~ting work rce, which cannot be developed in a reasonable time
through retraining, and w ich are essential to support critical program work.

Retrain at-risk workers w~enever practicable.0

Maximize use of internal ~ansfers and reassignments of employees from area of
surplus to areas where e+loyees are most needed.

0

Con~ider other technique$ such as alternate work schedules and job sharing when

feasIble. II

0

Consistent with DOE Order 350.1 ' Chapter 3, "Reductions in Contractor Employment,"
PORTS andPGDP work with th contractors covered by the Plan to ensure that they use
their best efforts to alleviate adv rse impacts and to require that they document their
analysis to demonstrate these eft; rts. An effort is made, according to the programs
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identified in t~is Plan, to minimize the number of employees involuntarily separated.

However, when involuntary separations are required, employees who are not represented
by union collective, bargaining are identified for involuntary separation consistent with
applicable personnel policies based on a number of factors, including but not limited to:
the need for the individual skills, taking into account the possibilities for retraining to the
extent practicable; individual performance; seniority; and diversity of work experience as
it relates to the overall strategic direction. Performance within the ranking group is
assessed according to the contractors' published performance appraisal guidelines.
Represented employees covered by collective bargaining agreements are identified for
involuntary separation according to their respective collective bargaining agreements.
Application of these factors to individual employees is documented.

LMUS has established an internal Management Review Board and a Disparate Impact
Review Board. The boards are comprised of human resources' staff, the Work Force
Diversity Manager, and line managers (not in the organization being reviewed), and they
review line management RIF decisions involving any individual covered by applicable
civil rights laws and regulations as well as the contractor's affirmative action program.

In addition, consistent with (a) the need for critical skills, (b) the Department's efforts to
increase the efficiency and cost-effectiveness of its operations, (c) the results of
cost/benefit "make or buy" analyses, (d) schedule impacts, and (e) contract terms,
contractors will restrict the use of staff augmentation personal services subcontracts and
consultant agreements to maximize the use of impacted employees. However, this
restriction does not apply to the use of, or employment with, a fixed-priced subcontractor.

PORTS and PGDP contractors that anticipate work force restructuring will take steps to
mitigate its impacts beginning the year before the year in which restructuring is expected.
For example, they may place administrative controls on outside hiring prior to, as well as,
during periods of reductions. This process consists of reviewing the qualifications of
available employees for existing job openings before proceeding to fill these jobs from
the outside. All outside hiring activity is approved by designated senior management
based on the criteria identified in this section. In addition, affected employees are being
given first consideration for salaried job openings before bidding and advertising, and for
hourly job openings after collective bargaining agreement job-bid and recall requirements
have been met.

Immediately following an announcement from PORTS or PGDP of the need for work
force restructuring, if the contractor have not already begun to do so, they will begin to
mitigate impacts on workers by careful position management and internal reassignments
It is important to note that some PORTS and PGDP contractors are large organizations.
In any given year, when one or more of their programs are declining, others may be
growing. Even within a program, there is usually a need to fill some jobs during
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downsizing due to changing Skt It mix requirements and the need to ietaincritical
capabilities. For example, ther ay be internal transfers involving people who are
reassigned to pther jobs by mc;1 . ing their skills with available remaining work. The

number of i~oluntarily termin~ied employees is reduced accordingly, compared with
the number i~tially projected.11
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4. PROGRAMS FOR IMP ACTED WORKERS

a. Involuntm Separation Program

Consistent with contract lang~e covering involuntarY separations, LMUS employees
who are invo~untafily separated will receive severance pay in accordance with Appendix

C of this Plan. I

In addition LMU~ employees who are involuntarily separated may be eligible to receive
the following bentfits which are explained in greater detail in this Plan:

(1) Displ~ced Workers Medical Benefits;

(2) Reimtursement of relocation expenses up to $2500 for moves within one
year of se aration to another DOE facility or a Lockheed martin location if the
hiring loc tion's policies and practices do not cover full reimbursement of

relocation expenses;

~3) E~uc~tion assistance. up to $6,000 over a three-year period commencing

Immedlatqly after separatIon;

(4) Outp~acement assistance for as long as the Outplacement Center is open;

(5) Prefe~ence in hiring benefit for eligible involuntarily separated employees
described ~n Appendix A (A-2)

b.. V olunt~ Sewaration Programs

PORTS and PO P work with the contractor organizations anticipating employment
reductions as p of work force restructuring, to consider the use of voluntary reduction-
in-force (VRIF) rograms to encourage voluntary separations. VRIF programs are used
to enable employes in impacted organizations to volunteer to be separated and to receive
normal severanc pay (pursuant to the terms of their contractor's contract with DOE) if
the VRIF elimin es the need to involuntarily layoff that employee or another employee.
The key consider tion in granting a VRIF is .that it eliminates the need to impose an
involuntary redu tion in force on employees injob classifications that are at risk for
involuntary redu tions. Approvals of applications to participate in a VRIF are granted by
appropriate contr ctor human resources and line management officials in accordance with
established com ny policy. No employee has a right to a VRIF benefit; applications for
voluntary separa 'on may be refused if they do not meet the intent of the program or if
they fail to prese e critical knowledge, skills, or staffing levels necessary to meet

conti?uing missi n requirements..
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effective.

Altema~ively, ~ fhnner e.mp~oyeq fay elect to contin~e medical coverage under COBRA
SeparatIng eJIl~19yees wIll bf pr4~ided a separate nouce of COBRA benefits.

If the separatin tl:mployee i eli$i Ie and e~ects to conti~ue medical benefits under
DWMBP, or d~r COB Ith4ie ployee s payment wIll be due on the first day of each
month, and if ){ment is no red~i ed by the 20th day of that same month, the insurance
will be cancele .' Medical c ver~ e will cease. The former employee's share of the
monthly premi s and the OB rates may change annually.

d. Outplacem~tl Assistanc~

It is PORTS';d PGDP's i tent to provide out placement assistance to all affected
employees un ithis Plan an e uitable basis that minimizes duplication of services
and unnecess costs. The exte of services provided will be planned in consideration
of the number and classific ion femployees who are expected to require assistance at
the time. Outplacement ass stan may also be made available to employees approved

, '

for voluntary separations. :I .11 I

An LMUS-.oPt~ed careeri en1!elWill function on a li~ited basis in conjunction with the
general no!lfic !lon of the n ed £0 work force restructurmg. LMUS at PORTS has
established a c ntract with tar A cess to provide outplacement services. A LMUS-
operated Outpl~cement Cen r \'fa established at PGDP.

The purpose 0 t~e Career enter s to assist displaced workers to develop career plans,
execute job se qhes, and 10 k for retraining and employment opportunities. The Center
may also provo e administr live s pport in processing applicants or candidates for
various types ~ssistance rogJi s and may develop retraining and educational
opportunities. A, satisfacto emp oyment match is the desired outcome.

The Career ce;t~r will pro tde $e ices such as aptitude and skills assessments, job
analyses (pres n~ and futur ~, iltfc ation on job demand and supply, wage information,
and ~cc~ss tb liool, traini ~ ~ unemployme~t information. Several softw~e
applIcatIons and hard-copy sse$S ents are available through the center to assIst
employees in determining t eir $ ills and aptitudes. Providing assessment and evaluation
serv~ces to all ~ l~gibl~ empl ye~ ill help insure that everyo~e's intere.sts and aptitudes

receIve proper attentIon. Re ,errijl may be made to the EducatIonal AssIstance Program,

or to an area s hct>ol. : III

Job openings *e pos~ed on~ ~ll~ j n boards in the CaJI'eer ~enter and, ~here ~racticable, on company e~ctrornc bull m bards. Job leads are receIved from pnvate mdustry,

other contract<)r and subco trac~o corporate locations, and other DOE contractors. The
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Career Cent~r',Qffers access: td Jev~r~ job search software programs, including:

Job-Opportunity Bulletin Board S~stem (JOBBS) - a DOE contractor system used
to mat~h displaced workers with job vacancies in the DOE community. JOBBS is
for t~e txclusive use.o~DOE, its co?tractors an~ subc~~tractors, and is free to all
quahfietl users to facilItate the reqUIrement to gIve a hmng preference to DOE
contractor employees displaced by WFR. BQM Federal, Inc., is administering the
JOBBS for DOE; additional information on it can be obtained by calling the
company on (408)657-1846, or the Career Center in PORTS on (614) 897-2043 or
the Career Center in PDGP on (502) 441-6972.

0

Interstate Job Bank - a nationwide, job-listing! computer program available at the
Career Center.

0

Other services provided by the Career Center include assistance in preparing resumes and
cover letters, filling requests for training records and itranscripts, reproducing and
transmitting materials, and providing other job search assistance. A library of resource
materials is located in the Career. Center.

Workshops will be planned and conducted as necess~ to meet demand. Possible
workshop topics include:

0

0

0

0

0

0

0

0

0

0

0

0

0

resmne writing
job search techniques
interviewing skills
computer skills
financial management and planning
Credit Union services (e.g., paying loans)
Economic Displaced Worker Administration
Small Business Administration and Services Corps of Retired Executives
(SCORE) (e.g., small business loan programs)
setting education goals and obtaining grants
community services (e.g., fool programs, medical services, legal services)

unemploymentservii;es

real estate services
Istress management I

An educational counselor from: the Shtwnee State Upiversity, Portsmouth, Ohio, is
available by appointment to help emp~yees make career decisions, select an academic
institution, and complete admission and financial aiq forms. The counselor also explains
federally funded student financial assistance programs.

As appropriate" consideration is given to conducting job fairs to market the skills of the

s
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5. SPECIAL PROGRAMS FOR INVOLUNT~r; UL Y SEPARATED EMPLOYEES

Hiring Preferencea.

Section 3161 of the National Defense Authorizatio~ Act for FY 1993 provides that, to the
extent practicable, involuntarily terminated employ~es at defense nuclear facilities will be
given preferential hiring consideration for filling av~lable job openings in the work of
DOE and its contractors and subcontractors. The preference extends to terminated
employees who meet the eligibility criteria described in Appendix A (A-2) to this plan
and who are qualified to perform the job at the time the work is to begin.

As established by the Department's Interim Planning Guidance for Work Force
Restructuring, issued February 1996, this hiring preference will be provided to the extent
practicable and reasonable with respect to budget restraints, contractual provisions, and
other obligations Where qualifications are equal, eligible employees will be given
preference in rurmg to the extent the preference can be applied consistent with applicable
law, veteran's preference rights, formal employment seniority plans, and other required
practices of the lJepartment. This preference does l1iot outweigh or override other
preferences requ:lred by statute or Executive Order. Before the preference is applied,
effect will be gl\ien to recall rights of laid off emplo1fees under applicable collective
bargaining agreements.

Preference in hiring will be given by PORTS and P<J;DP contractors and subcontractors
(whose contracts equal or exceed $500,000 in value) to involuntarily teffilinated
individuals in the following order:

Eligible]
bargainin
are in lay

onner PORTS and PGDP regular full-time nonbargaining unit and
unit (consistent with fonnal recall rights) contractor employees who

-off status;

Eligible fonner PORTS and PGDP regular part-time contractor employees who
are in lay-off status;

Only after all pre
consideration WlJ
with other extern

:erence-eligible individuals have b((en afforded preferential
1 individuals ibe considered who participated in a VRIF program, along
al candidates: from outside the POR;TS and PGDP sites.

It will be the obligation of the contractors and subcontractors to review eligible
individuals who complied with the notification requ1rements for each position that comes
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open, to deternline if those individu~ls are qualified.

This preference ~ll continue until an action has occurred on the part of a former
employee that terminates the preference. Actions that terminate the preference include:
voluntary termination or termination for cause from a position received from exercising
this preference; or failure to comply with the annual certification requirements.

Individuals are given information on how to register far the hiring preference at the time
of separation.

b. Educational Assistance

Educational assistance will be available to assist involuntarily separated employees, who
meet the eligibility criteria in Appendix A (A-I), to make the transition from DOE-
funded jobs to alternate contractor, private sector, industrial or independent job
opportunities. This program provides educational assistance funds to involuntarily
terminated workers only for the period identified by the contractor when implementing
this benefit. It does not apply to employees who accept a voluntary termination of any
kind nor those employees who do not meet the criteria in Appendix A (A-I).

This program is intended to supplement funding that may become available to displaced
workers through future employers, state and other governmental grants and programs.
All other available financial assistance (e.g., Job Training Partnership Act (JTPA), Pell
Grants, etc.) must be exhausted before any individual may apply for and receive funding
under this Plan benefit. PORTS and PGDP will work with impacted workers and their
employers to allocate funding in response to requests for educational assistance.

This program provides a maximum benefit of up to $6,000 (less scholarships, grants and
other direct new employer assistance) for up to three years from the date of separation for
an eligible displaced employee who pursues education for an alternate career. No more
than $3,000 may be received for these programs in anyone year.

Reimbursement is limited to actual costs incurred UPO$ certification by the former
employee. To continue to receive reimbursement und~r this program, an individual
receiving assistance must maintain satisfactory progress as defined by the educational
institution. The educational assistance benefits may be subject to Federal Income and
Federal Insurancel Compensation Act taxes; any tax liability is the responsibility of the
individual receiving the assistance, and this is not part of the benefit. Individuals should
contact their tax advisors for more infomlation.

I

Indivi~uals h~ve $ix mon~s from the date of tenni~ati,bn t~ sub~it an application for
educatIon asslstarlce to theIr fonner employer. Assls$ce IS avaIlable for study at
recognized educational institutions, including universities or colleges, community

19



colleges, V~cational schools, and technical schools. Other educational opportunities may
be conside d by the former employer in consultation with DOE (e.g. real estates course
leading to broker's license) at the time of application.
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COMMUNITY AND ECONOMIC DEVELOPMENT INITIATIVE6.

The United ates Department of Energy (DOE) recognized the Southern Ohio
Diversificati n Initiative (SODICRO) as the community reuse organization serving the
community s punding the Portsmouth Gaseous Diffusion Plant. The mission of the
SODICRO i to "actively promote the reuse of the under-utilized lands, buildings and
facilities of e Portsmouth Gaseous Diffusion Plant. Furthermore, the purpose will be to
promote fun er economic diversification and encourage area residents to move from
dependency n tisinglefederal facility to selfsuffici~ncy."

SODICROii ~vemed by a fifteen-member Board of Directors comprising
representat~v s o.m. the fo~ impacted ~o~ties ofpjke, Scioto, Ross ~d Jackson. Also,
the SODICR OlICItS the VIews and OpInIOnS of a laiFger group of advIsors and
stakeholders t ugh periodic meetings of the SODICRO General Assembly.I

On February 151, 1996, the SODICRO received a $325,000 planning grant from DOE to
carry out pi mg related to potential downsizing at the Portsmouth facility and produce
a communi transition plan to be submitted to DOE in mid-1997. This plan will detail
potential im act scenarios and proposed projects to address community transition needs.
The SODIC 0 also has proposed an extension of the planning stage until August 1998

with an addi ional planning grant of$175,000.

The SODI~olhas undertaken a number of initiatives and studies to promote
diversificati n and reuse, as well as a number of projects for DOE funding. The
initiatives d studies are as follows:

O~=' S*te University has been retained to study the economic effects of

do sizing in the region as well as the status of lands and buildings at the
Port outh plant site.

0

The $ObICRO has initiated a study of the US Route 23 corridor, the primary
nortI1-squth route through the region.

0

A stJdy is proposed for an in-depth review of the region's labor force capabilities
and ~kills.

0

0 SO~CRO has commissioned a Phase I environmental report for a large
gree fi~ld industrial site for use as an industrial park near the plant site, as well as
a stu y pf the utility options for the park.

"jl ~In additioAi' DICRO has undertaken several initiatives related to on-site land and
buildings. u ently, SODICRO is negotiating with DOE for the lease of several acres of
land on the DE reservation and access to DOE-owned rail to enable a local company to
expand its 0 erations on a site next to the reservation. The SODICRO has also requested
from DOEt e lease of a vacant building on the site to use for future industrial purposes.

The comm~ity transition plan that the SODICRO intends to submit to DOE later this
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year will contai, a number of proj~cts to assist the region in economic transition. A brief
description oftlte projects is as fol~ows:

An Ente rise Training and Development Program will be proposed to address
two are . The first area is he need to provide entrepreneurial training assistance
to dislo ted workers and 0 er community members in starting up and expanding
small b inesses in the regi n. The second part of the proposed project is to
provide quity capital assis ance to new and expanding businesses in the region.

0

In SCiO~ COunty, SODIC ~ proposes to ~ the environmental cleanup of a

brownfi ld site to be used r reindustrialization purposes. The Scioto County

propos also requests fund for the rehabilitation of an old industrial structure to
be used a speculative bu lding for the industrial site.

0

In Piket ounty, next to the ~ lant site, SODICRO proposes transforming a large

greenfie d site into a 1,000 cre industrial park. Funds provided by DOE will

provide ngineering, site d velopment and a shell building.

0

The~counties in the re~'on are proposing a state-of-the-art geographical
informa 'on system (GIS) t provide highly accurate information to local
gove ents to aid in futur infrastructure planning.

0

To facilijtate expanded use ~fthe airport, the Pike County Airport has requested
funds to I improve airport fa9ilities. This is the closest airport to the PORTS.

0

The Paducah Si e Office has not re ognized a Community Reuse Organization for the
greater Paduc area. The Purch Area Development District and the Greater Paducah
Economic Deve opment Council e nonprofit economic development organizations, who
are currently in e process of esta lishing a Community Reuse Organization for the
greater Paducah area. Should such an organization be created and recognized by PGDP,
consideration 11 be provided for ssistance according to the guidance published by the
Office of Work r and Community ransition on February 7, 1997.
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7 PLAN FUNDING AND COSTS

USEC has issued notices of involuntary separation to approximately 130 workers for its
prime subcontractor LMUS (Portsmouth 104, Paducah 11 and LMUS HQ 15 assigned at
Portsmouth). DOE will provide funding from the Office of Worker and Community
Transition account for the costs of reductions associated with DOE-funded activities.
This would include, in this instance, Nuclear Safety Upgrade workers, subject to the
understanding that if any employees actually separating have not been engaged in DOE
or NSU work, USEC will bear their separation costs;as identified under the LMUS
contract.

A budget will be developed periodically based on job reductions and organizations
involved with implementing WFR to identify the CO$t of providing the benefits and
assistance described in this Plan to impacted workers. Impacts on workers generally will
occur in several phases and involve LMUS at PORTS and PGDP. Budget estimates will
be submitted to DOE Headquarters as part of the work force restructuring planning and
verified in the Annual Update Report.

Since some uncertainty continues surrounding budget levels and the full impact of
reengineering and contracting initiatives, as well as major unknowns involving program
priorities, the number of impacted workers may increase substantially over initial
estimates. If the number of affected workers must be increased significantly during the
period covered by this Plan, the actual funding required to implement it could change
significantly. If this occurs, funding requirements will be revised.

The cost of providing the other assistance and benefits will primarily be covered with
section 3161 funds. It is PORTS and PGDP's intent to implement the benefits of the Plan
on a fair and equitable basis. However, it is recognized that providing any specific
assistance or benefit in a particular contractor situation or across entire programs may not
be feasible to the same extent as with other contractors or programs if additional
employees would be impacted. At that point, an evaluation of the most reasonable course
of action will be made, considering all the circumstances and fiscal limitations involved.
DOE will seek to identify funding for retraining programs whenever that would achieve
section 3161 objectives, have a high probability of leading to jobs after training, and be
affordable under the current fiscal climate.
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Appendix A

IEligibilit): Criteria and Separation Benefit Summar):

It is the intent ofth~s Ian to cover employees whose current employment and subsequent
termination, are dirfct y related to the Department-of-Energy-funded activities, and to recognize
service provided b~ m y workers at Portsmouth and Paducah prior to the establishment of
USEC and the conttac restructuring ti!lat created LMUS, for whom no separation benefits were
provided at that tr1si ion. The following eligibility criteria are established to meet these
objectives: l

Affected Employee~ -

Employed ~ qOE facility on or before July 1, 1993;

Employed ~llttim~ (40 hours per week) at a DOE facility from July 1, 1993, through the
date of a redtruFturmg announcement; and

Individual'~ Ct ent position directly impacted by the restructuring covered under this
Plan. ,.1.,.

OR

Employed * qOE facility after July 1, 1993;

Employed * PpRTS or PGDP during the 90 days preceeding a restructuring

announcem~ntj

Employed t~ ~ork on DOE-funded activities (to include Nuclear Safety Upgrades in the
instance of $ep~ations announced on May 30, 1997) at PORTS or PGDP; and

Individual'~ Ct ent position directly impacted by the restructuring covered under this

Plan. 1::1

Im~ortant Note: Employees will ~ot be eligible for bene.fits associa~ed with any service for
WhICh severance or o~her separatIon benefits were prevIously provIded.

USEC will bear separation costs (according to the LMUS contract) for employees who do

not meet the abov~ criteria.
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Eligibility Criteria for Preference in Hiring

To be eligible for Preference in Hiring under this Plan, employees must have been employed at
the affected facility (PORTS and PGDP), on or before September 27, 1991 (the date recognized
by DOE as the end of the Cold War), and meet the following additional criteria:

Regular Employees -a

Employed at PORTS or PODP on the date of a restructuring announcement;

Employed full-time (40 hours per week) at a covered DOE facility from
September 27,1991, through the date ofa restructuring announcement; and

Individual's current position directly impacted by restructuring covered by this
Plan, and individual is involuntarily terminated.

b. Intermittent Employees (including construction workers) -

Employed at DOE defense nuclear facility on or before September 27, 1991

Employed at PORTS or PGDP during the 180 days proceeding a restructuring
announcement;

Employed at PORTS or PGDP a total time (including to September 27, 1991)
equivalent to having worked full-time from September 27, 1991, to the date of the
restructuring announcement, or actually worked the construction "standard" of
full-time between September 27, 1991, and the date of the restructuring
announcement; and

Individual's current position directly impacted by the restructuring covered by
this Plan, and individual involuntarily terminated (including interruption of a
project before its anticipated completion, or the completion of the assignment or
project without prospect for a follow on assignment at the site).
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Se12aration Benefit Summ~

Separation Pay V,I

Out placement Assistanqe V,I

IEducation Assistance

Relocation Assistance I

Displaced Worker Medi4al V,I

Preference in Hiring I (September 27, 1991

v = Those employees acpepted to participate in LMUS-approved Voluntary Reduction in Force

(VRIF) Programs. I

I = Those impacted emp~oyees who meet the job eligibility criteria described on A-I and A-2
(Preference in Hiring). I

Note: Separation (severrce) benefit only available to the extent it is part of the contractor's
normal company policy; this WFR Plan does not create or fund any special or additional
separation pay benefits.
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Appendix B
STAKEHOLDERS

Organizational
Contact

Telephone FaxAddressOrganization Name
'.;;.

(614)353-8014U.S. Rep - OH - Ted
Strickland

Honorable Ted Strickland
U.S. Congressman
336 Cannon Office Building
First St. and Independence Ave
SW Washington, D.C. 20515

John Haseley (614)353-5171

(614)469-6697 (614)-469-7733U.S. Senator - OH - John
Glenn

Honorable Iolm H. Glenn, Ir..
U.S. Senator of Ohio
503 Hart Senate Office Bldg.
Washington, D.C. 20510-3501

Vicki Butland

(202)224-2315 (614)469-7419U.s. Senator - OH - Mike
DeWine

Honorable Mike DeWine
U.S. Senator from Ohio
363 Russell Senate Office Bldg
Washington, D.C. 20510-3502

Jenny Theodor

Ohio Governor - George
Voinovich

(614)644-9228 (614)752-5006Dan Neff,
Governor
Appalachi

Honorable George V.
Voinovich
Governor of Ohio
Ohio State House Broad & High
Sts. Columbus, Oh 43216

(614)466-8156 (614)466-4120,
(614)644-6164

Mike ShoemakerOH State Senators -
Pike/Ross Counties

Ohio State House
Broad & High Sts., Columbus,
Ohio 43216

(614)644-7928
(614)466-2124

(614)774-3203
(614)644-9494

Ohio House of Representatives
77 S. High St., Columbus,
Ohio 43215

Joseph Sulzer
Bill Ogg

OH State Reps -
Ross/Pike/Pickaway/Scioto
Counties

(614)354-8809Portsmouth Mayor Franklin Gerlach (614)354-8807Honorable Franklin Gerlach
Mayor of Portsmouth
728 Second St.
Portsmouth, Ohio 45662

(614)286-3224 (614)286-3492Jackson Mayor Honorable John Evans
Mayor of Jackson
Broadway St.
Jackson, OH 45640

John T. Evans

(614)947-5454Honorable Bill Kelly
Mayor of Waverly
201 W. North St.
Waverly, OR 45690

Bill Kelly (614)947-5162Waverly Mayor

(614)773-2072Margaret Planton (614)774-1185Chillicothe Mayor Honorable Margaret Planton
35 S. Paint St.
Chillicothe, OH 45601

B-1
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~Organization Name Address Organizational
Contact

FaxTelephone

Piketon Mayor Honorable Carl Irvine
Mayor of Piketon
109 Third St.
Piketon. OH 45661

Carl Irvine (614)289-8154 (614)289-3565

~

Pike County Board of
Commissioners

Pike County Court House
100 East Second St.
Waverly, OH 45690

John Harbert (614)947-4817 (614)947-5065

-

Oil, Chemical & Atomic
Workers, Local 3-689

S-- bE?

Local 3-689, OCA W
P.O. Box 467
Piketoll, OH 45661

(614)289-2405Dan Minter (614)289-2126

United Plant Guard Workers
P.O. Box 628, M.S. 5002
Piketon, OH 45661

Tom Douglas (614)897-2331,
ext.5198

(614)897-2146United Plant Guard
Workers of America, Local
66

Lockheed Martin Energy
Systems - Portsmouth EM

Program

David Taylor (614)897-2700 (614)897-4400P.O. Box 628, X-7725 , MS.
7614
Piketon, OH 45661

Lockheed Martin Utility
Services - Portsmouth

P.o. Box 628, X-l00; MX
1223, Pikeron, OH 45661

Dale Allen (614)897-2101 (614)897-2909

Lockheed Martin Energy
Systems - Portsmouth

Public Affairs

Sandy Childers (614)897-2336 (614)897-4400P.O. Box 628, X-7725, MS
7614
PiketoD, OH 45661

u.s. EPA, Region V U.S. EPA, 77 West Jackson
Blvd. Chicago, IL 60604

Eugene Jablonowski (312)886-4591 (312)353-4788

Ohio EPA (614)385-8501 (614)385-6490Maria GalantiOhio EPA-SEDO
2195 Front St., Logan OH
43138

OH Department of Health Ohio Department of Health,
Environmental Health Services
P.O. Box 118, Columbus, OH
43266

(614)644-2727 (614)644-1909Celeste Lipp

ViDa Colley (614)259-4688 (614)259-3912P.R.E.S.S.
3706 McDermott Pond Creek
Rd. McDermott, OH 45652

Portsmouth-Piketon, OH
Residents for
Environmental Safety &
Security (PRESS)

Pike County, Chamber of
Commerce

Pike Co. Chamber of
Commerce'

Blaine Beekman (61.4)947-7715 (614)947-7716
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OrganiZation Name Address Organizational
Contact

Telephone Fax

Southern Ohio
Diversification Initiative
(Community Reuse
Organization)

Ohio Diversification Initiative
OSU-Piketon Research &
Extension, P.O. Box 549,
Piketon, OH 45661

(614)289-3654 (614)289-4591Greg Simonton

Ross County Chamber of
Commerce

David Milliken (614)772-4530 (614)772-5335Ross Co. Chamber of
Commerce
165 South Paint St.
Chillicothe, OH 45601

Jackson County Chamber
of Commerce

Jackson Co. Chamber of
Commerce, 382 Pearl 5t
Jackson, OH 45640

Randy Heath (614)286-2722 (614)286-8443

Scioto County Chamber of
Commerce

Mary Moore {614)353-1116 (614)353-5824Scioto Co. Chamber of
Commerce
P.O. Box 509, Portsmouth, OH
45662

u.s. Enrichment Corp
Public Affairs

Barbara Arnold (301)564-3354u.s. Enrichment Corporation
6903 Rockledge Drive,
Bethesda MD 20817

(301)564-321
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MEMBERS OF THE SOUTHERN OHIO DIVERSIFICATION
INITIATIVE, COMMUNITY REUSE ORGANIZATION

I (SODICRO)

...

Don W. Arledge I
Ross County ComJil1issioner
210 Yellowbud Road
Chillicothe, OH 45601

John Brodt ~

Ohio Valley Electric Corp
P.O. Box 468
Piketon, OH 45661

Pat Bell
Ohio University
1804 Libe~y Avenue
Ironton, OH 45638

James M. Caldwell
Ross County Commissionel
306 Fairway Avenue
Chillicothe, OH 4560 I

John Carey
State Representative
77 s. High St., I I th Floor
Columbus, OH 43206-0603

IA. Wayne Bussler I
Scioto County Co~missioner
727 Henns Hill I

Wheelersburg, OH ~5694

Gus Comstock
Economic Development Dir
35 S. Paint Street
Chillicothe, OR 4560 I

Steve Carter I
Scioto County Ec. U>ev-
602 7th Street, Room 4
Portsmouth., OH 45662

Bob Christensen
Shawnee State University
940 Second Street
Portsmouth, OH 45662

Sam Crawford
Southeastern Ohio Reg. COUll
837 E. Main Street
Oak Hill, OH 45656

John Connier I

Lockheed Martin Utility Sv
P.O. Box 628

1Piketon, OR 45661

Dan De Santis
SOGP
P.O. Box 509,814 7th St
Portsmouth, OH 45661

Raymond Fout
Pike County Commissioner
3044 Coal Dock Road
Waverly, OR 45690

Robert Foster
First National Bank
107 N. Market Street
Waverly, OH 45690

Dr. Barry Dorsey I
Rio Grande University
P.o. Box 157
Rio Grande, OR 45674

RV Buddy Graham I
Regional Ec. Dev. Assn.
Center for Econ. Develop
Rio Grande, OH 456!74

Jerry Gust
Rio Grande University
Loren Berry Center
Rio Grande, OR 45674

Gary Green
Bank One
197 E. Emmitt Avenue
Waverly, Oh 45690

Gary Haynes
Pike Dev. & Energy Dev
1449 Boswell Run Road
Piketon, OH 45661

John Haberthy
United Plant Guard Workers
385 Adkins Hoffer Uill Rd.
Otway, OH 45657 I

Tracy Hatmaker
Ross Co. Planning Dept.
15 N. Paint St., Suite 201
Chillicothe, OH 45601

Robert Hickey
US Dept. Of Commerce
200 N. High St., Rrn. 740
Columbus, OH 43215

Dave Henderson I
OSU Piketon R&E C~nter
1864 Shyville Road I
Piketon, OH 45661 I

Frank Hirsh
Ross County Commissioner
12854 SR 772
Chillicothe, OH 45601
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MEMBERS OF THE SOUTHERN OHIO DIVERSIFICATION

INITIATIVE, COMMUNITY REUSE ORGANIZATION
(SODICRO)

John Kennard
Ohio Power Company
605 Washington Street
Portsmouth, OH 45662

Randy Hunt
GOY'S Office of Appalachia
77 S. High St., P.O. 1001
Columbus, OH 43215-1001

ToJ. Justice
Ohio Dept. Of Development
15 No Paint St.
Chillicothe, OH 45601

Sherrie Lanier
Jackson County Ec. Dev
382 Pearl Street
Jackson, OH 45640

John P. Knauff
Scioto County Commissioner
Route #4
LucasviIle., OH 45648

Ronda Kinnamon
Ohio Dept. Of Development
15 N. Paint St.
Chillicothe, OH 45601

Robert L. Lawson
Shawnee State University
940 Second Street
Portsmouth, OH 45662

Dennis Mingyar
South Central Power
P.o. Box 250
Lancaster, OH 43130

Albert Dale Neal
Jackson County Com.
2117 Findley Chapel Road
Wellston, OH 45692

Ron Pfeifer
Pike County Planner
103 East Third Street
Waverly,OH 45690

Mal Payne
Minority Representative
14130 Pleasant Valley Rd
Chillicothe, Oh 45601

Charles N. Osborne
Pike County Commissioner
409 Main Street
Piketon, Oh 45661

Harry Rider
Seal Township
5626 River Road
Waverly, OH 45690

Gary Piatt
Labor Manage. Conf. Board
P.O. Box 1424
Portsmouth, OR 45662

Vern Skip Riffe
Scioto County Commissioner
602 7th St. Courthouse
Portsmouth, OH 45662

Randy Runyon
Pike County CAC
P.O. Box 799
Piketon, OH 45661

Ray Roberts
Pike County CAC
P.O. Box 799
Piketon, OH 45661

Daniel Saez
Community
602 Second
Portsmouth,

Dennis Stapleton
State Representative
77 S. High St., 11 th Floor
Columbus, OR 43266-0603

Everett Taylor
Carpenters Local #437
2138 Gallia Street
Portsmouth, OH 45662

Dona Smith
Ross CountyCIC
165 S. Paint St.
Chillicothe, OH 45601

Alan Turnbull
Rural Development Coord-
200 N. High St., Rrn. 640
Columbus, OH 43215

Dennis Thompson
Scioto Valley Local Sc. Dist
P.O. Box 600, 2nd & Clark
Piketon, OH 45661

Bob Walton
Scioto County CAO
433 Third St., P.O. Box 1525
Portsmouth, OH 45662
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MEMBERS OF THE SOUTHERN OHIO DIVERSIFICATION
INITIATIVE, COMMUNITY REUSE ORGANIZATION

(SODICRO)

,..Ted Wheeler -
Pike County Auditor
100 E. Second St. Courthouse
Waverly, OH 45690

Teddy West
Scioto Township
2170 Wakefield Mound Road
Piketon, OH 45661

Steve Wells I

lScioto County NS

P.O. Box 766

Lucasville, OH 456 8

H. Lloyd White:
Jackson Coun. Comfnissioner
2748 McCune Roadi
Jackson, OH 45640 :

Robert W. Willis
Jackson Coun. Commissioner
12995 Beaver Pike
Jackson, OH 45640

Doug White
State Senator
State House
Columbus, OH 43215

William WoODell I

Waverly Mayors OffIce
I

201 W. N. Street I

Waverly, OH 45690 I
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PADUCAH STAKEHOLDERS

Hon. Coy Creason, Mayor
Benton Town Hall
1009 Main St. ..
Benton, KY 42025

Mark Payton, Dist. Dir.
Purchase Dist. Health Dept
P.o. Box 2657
Paducall, KY 42002-2357

Hon. Danny Orazine
McCracken County Judge
Executive
McCracken County Courthse
301 S. Sixth Street
Paducah, KY 42003

Hon. Bill Kommer, Mayor
Ivletropolis Town Hall
106 West Fifth Street
Metropolis, IL 62960

Charles Logsdon, Manager
W. Kentucky Wlfd. Mgmt.
Area
10535 Ogden Landing Rd.
Kevil, KY 42053

Melodie Shrader
Paducah Area Chan1ber of
Commerce
P.O. Box 810
Paducah" KY 42002-0810

Dr. John A. Volpe, Mgr.
Radiation Control Branch
275 E. Main Street
Frankfort. KY 40621

Hono Albert Jones, Mayor
City of Paducah
P.O. Box 2267
Paducah, KY 42002

Kristin Reese, Pres. & CEO
Greater Paducah Econ. Dev
Council
2000 McCracken Blvd.
Paducah, KY 42002

Rep. Freed Curd
1607 Sycamore
Muuay, KY 42071

Robert H. Daniell
Waste Mgmt. Division
EPA
14 Reilly Rd.
Frankfort, KY 40601

Jack Wilson, Director
Water Division, EPA
14 Reilly Rd.
Frankfort, KY 40601

Rep. l.R. Gray
3188 Mayfield Highway
Benton, KY 42025

John E. Hornback, Director
Air Quality Diy., EPA
316 Saint Clair Mall
Frankfort. KY 40601

Rep. Kathy Hogancamp
300 Acorn Lane
Paducah, KY 42003

Sen. Bob Leeper
Legislative Offices
Capital Annex Bldg.
Frankfort, KY 40601

David Fuller
OCA W Local 3-550
P.O. Box 1410
Paducah, KY 42001

Rep. Charles Geveden
P.O. Box 518
Wickliffe, KY 42087
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Appendix C

LMUS
OCAW-PORTS

Layoff Allowance Eligibility Schedule

Comp;anx Service Allowance

Less than 3 months No allowance.

3 months but less than 1 year week (or 40 hours)

I year but less than 3 years 1-1/2 weeks (or 60 hours)

3 years but less than 5 years 2-1/4 weeks (or 90 hours)

5 years but less than 7 years 3 weeks (or 120 hours)

7 years but less than 10 years 7 weeks (or 280 hours)

10 years but less than 11 years 8 weeks (or 320 hours)

11 years but less than 13 years 9 weeks (or 360 hours)

13 years but less than 15 years 10 weeks (or 400 hours)

15 years but less than 17 years 11 weeks (or 440 hours)

7 years but less than 18 years 11-1/2 weeks (or 460 hours)

18 years or more Same as for 17 years plus ~ week (20 hours)
for each added year of service.

SPECIAL NOTE:

The following would apply to any employee who had been laid off at one time and paid his or
her layoff allowance and later rehired:

An employee on layoff who is recalled and subsequently laid off will have his or her layoff
allowance computed based on his or her most recent recall date, plus any unused portion of his or
her layoff allowance previously earned.
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LMUS
OCA W-PGDP

Layoff Allowance Eligibility Schedule

Company Service Allowance

Under 12 weeks No Allowance

12 weeks - 1 year Same proportion of 1 weeks'
pay as completed months of
service are of 12 months

year but less than 3 years 1 week (or 40 hours)

3 years but less than 5 years 2 weeks (or 80 hours)

5 years but less than 7 years 3 weeks (or 120 hours)

7 years but less than 10 years 4 weeks (or 160 hours)

10 years 6 weeks (or 240 hours)

11 years or more Same as for 10 years plus 1
Week (or 40 hours) for each
added year of service
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Salaried Employees
Layoff Allowance Eligibility Schedule

Coml!an): Service Allowance

Less than 3 months No allowance.

3 months but less than 1 year 1/12 of one-half month's pay for each
completed month of company service
credit.

1 year but less than 3 years One-half month's pay.

3 years but less than 5 years Three-fourths month's pay.

5 years but less than 7 years One month's pay.

7 years but les than 10 years One and one-half months pay.

10 years but less than 11 years Two months pay.

11 years or more Same as for 10 years plus one-fourth
month for each additional year of company
service credit over 10 years.

SPECIAL NOTE:

The following would apply to any employee who had been laid off at one time and paid his or
her layoff allowance and later rehired:

An employee who had been laid off and rehired at a previous time but is subsequently laid off at
this time will have his or her layoff allowance computed based on his or her most recent rehire
date, plus any unused portion of his or her layoff allowance previously earned.
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